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for police work,  and the Madrasis  for  finance ?— Yes
 36.	You cannot keep out the Madras!, for instance,
from the Finance Department of your Government
or the Government of India or Posts and Telegraphs ?
—It is very difficult to do so.
 37.	The Chairman :  Are there any Madrasis in the
Bombay  Government  service ?—There   are  in   the
secretariat.
 38.	Sir Hari  Singh  Gour:   The  Government  of
India is full of them in the Finance Department and
very rightly, because they possess a special aptitude
for that branch of public service.    Now, when you
have introduced the scale of  50  per cent,   and it
applies to all classes, how will you be able to reconcile
these communal claims up to 50 per cent with the
special classes of the community that possess special
aptitude for certain branches of the administration ?
—It is very difficult.
 39.	In  other  words,   each  introduction   of -these
artificial rules, these rules by which a certain com
munity will have a certain percentage of posts in the
services, adds to the difficulties of administration ?—
Yes.
 40.	And they endanger the efficiency of the ser
vices  all  round ?—Ultimately  I  think  they   must
do so.
 41.	You are not in favour of special protection in
the services ;  you "would have free -trade and give the
best man the best chance ?—From the point of view
of efficiency, certainly.
 42.	And from the point of view of the interests of
the public service generally ?—Yes.
 43.	This order was very recently passed by the
Government of India under pressure from the Legis
lative Assembly—this order by the Home Department
about communal claims ?—Yes.
 44.	Very  recently ?—Yes.

 45.	And in about three years, therefore, so far as
your Government is concerned, sufficient experience
has not been gained to judge of the nature and effect
of the inefficiency that has been introduced by the
introduction of this new method of recruitment ?—
We have been trying this for a longer period than
that.
 46.	But it was crystallised into a definite rule three
years  ago ?—I  cannot  give  you  the  date   of  the
definite orders, but we have been working on this
basis of   giving  preference  where   possible   to  the
minorities in recruitment for a longer period than
three years.    Honestly, I am afraid I must admit it
has not tended to increase efficiency.

 47.	Nor  to   maintain  the  ordinary   standard   of
efficiency to which your Government was accustomed
before the introduction of communal representation
In the services ?—That is so. "
 48.	Nawab Sir Zulfiqar Ali Khan :   You said in
your statement that in the I.C.S. cadre of 136 there
were only 31 Indians ?—Yes.
 49.	Most of them are Europeans ?—Yes.
 50.	May I know how many out of those 31 belong
to  different communities ?—They  are of  all  com
munities, I think.
51.	I should like to know the exact numbers ?	
There is very fair representation.    There are Brahmins,    Bengalis,    Punjabi   Muhammadans,    Parsis, Amils, Muhammadans and Banias.
 52.	You cannot give the exact figures ?—I  can
*ount them up if you will give me time.
 53.	The Chairman :   Perhaps we can save time by
asking the witness, after leaving the box, to let the
secretariat have the figures, which will be supplied
to each group.    Will you kindly do that for us, Mr
Turner, or get somebody to do it ?	Yes *
ramib ?* ZulfcarAli Kh™ ' Can you teU me
r   during   communal   disturbances   in   this
S WaS  ^  co^aint made  about
of one community by the officers of
the other community ?—There was	omcers o*
55. For example, did the Muhammadans complain * See Appendix on page 25,
 of their treatment by Hindu officers or the Hindus of their treatment by Muhammadan officers ?—In the case I am thinking of, the Hindus complained of the treatment by Muhammadan officers.
 56.	The Chairman :   Where was that ?—In Godhra
in the Panch Mahals.
 57.	Nawab Sir Zulfiqar Ah Khan :   Was there no
complaint made by Muhammadans ?—No.
 58.	Can you tell me if, from the point of view of
efficiency, we can make any distinction between  a
Hindu  and   a Muhammadan ?—It  depends  on   the
work which they have to do.    In the case of police,
I should prefer a Muhammadan as a rule.     In the
case of clerical work there is no question a Brahmin
is the best you can get.
 59.	Could you tell me whether, from the point of
view of efficiency, a European is not more efficient
than an Indian ?"—It is rather a difficult question for
a European to answer.
The Chairman : Do not you think probably there are so many varieties amongst all of us that then-can be no general answer to that question ?
The Witness : May I say that the European lias the advantage of having no local connections ami no local influences of caste or creed.
 60.	Nawab Sir Zulfiqar Ali Khan ;   That was the
information I wanted to get.    Now, from that point
of view would not you think that the Intliauisalion
of the services suffers on account of considerations of
efficiency on this count ?—You mean, owing to their
local connections ?
 61.	That is to say, the Inciianisation of the services
would lead to inefficiency ?—They are likely  to  be
less independent than \vc are and less free in their
action ;  less strong in their action, possiblv.
02. Do you think that, as my friend Sir Hari Singh Gour asked you, the Madrasis enjoy special aptitude for finance ?—One does find them in the Finance Departments, but their special aptitude in I •Join hay is for shorthand and typewriting. They are th<: only decent typists and shorthand-writers in Bombay. They are far better than the local men ; you cannot get a decent local man.
 63.	Do not you think if members of the community
here were trained in the same thing they would show
the same efficiency as the others ?—I  imagine the
Bombay people have just as much chance of learning
shorthand-writing   and  typing as the Madrasis, but
they are not so good.
 64.	With  regard   to   Finance  departments,   who
enjoys the monopoly of the posts ?—They are em
ployed in the Finance Department freely, but my own
experience is in Bombay that we have some first-class
Brahmin  graduates  in  the  Finance  Department—-
really first class men  who   are   quite as   good   as
anyone.
65.	But this condition of affairs does not exist in
other  provinces.    In  the  Finance  departments  of
other provinces the Madrasis or Bengalis do not have
a monopoly ; the others show just as much efficiency
in finance as the Madrasis ?—They have not a mono
poly here, by any means.    There are some in the
Finance Department here and I know there are some
in the Finance Department of the Government of
India, where they have a majority, but they are by
no means in a majority in our Finance Department.
 69.	Sir Arthur Froom :  I should like to be clear as
to the exact method of recruitment to the Provincial
Services.    I am not speaking about the communal
question at all now.    Is there any sort of examination,
or is it by nomination, or how are they selected ?~~
Partly by promotion from the subordinate ranks and
partly by direct recruitment.    Taking the Deputy
Collector class, for instance, they have a selection
committee.
 70.	And then afterwards is there any efficiency
test ?—They are put on probation to work as mam-
latdars for the first year, and if they are passed as
suitable they go on to a sub-divisional charge.    If
the Collector reports they are not successful, they are

